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Article 1: Introduction
The company seeks to contribute to community service and
help in social development, environmental preservation,

charitable

work, and improve communication with

stakeholders in the company. The company recognizes the
importance of protecting all of the company's human,
financial, physical, informational, social, and environmental
assets. Accordingly, this policy has been prepared, based on a
proposal from the Board of Directors to ensure a balance
between the company's objectives and society's goals to
develop society's social and economic conditions.

Article 2: Social Initiatives

The Board shall establish programs and determine the

necessary methods for proposing social initiatives by the

Company, which include:

1.

. Disclosing the objectives

Establishing indicators that link the Company's performance
with its social initiatives and comparing it with other
companies that engage in similar activities.

of the Company's social
responsibility to its employees and raising their awareness

and knowledge of social responsibility.

. Disclosing plans for achieving social responsibility in the

periodical reports on the activities of the Company.

Establishing awareness programs for the community to
familiarize them with the Company's social responsibility.

Article 3: Corporate Social Responsibility Policy

1) Compliance Laws & Regulations: All members of the Board of

Directors and employees of the company shall at all times take
any necessary actions to ensure that the company complies with
any relevant legislation applicable to any of its operations.

2) Human Rights: the company shall refrain from engaging in any

conduct that might cause an infringement of the human rights of
any person and is committed to the elimination of discrimination
of any form.

3) Working Environment: The company shall endeavor to create a

safe and stable working environment in which each person's
dignity is respected and allows the intellectual capabilities of its
employees to flourish. The working environment shall be
designed to primarily enable the company to achieve its aims
and enable the employees to achieve work-life balance.

4) Community Involvement: The company shall at all times
seek to take a positive role in the communities where it
operates. Community Involvement shall not only include
communities within the company but also communities
located in its vicinity. The company encourages the initiative
and creativity of its employees in relation to ideas on the
company's possible involvement in local communities.
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Article 4: Disclosure and review of the Policy lgivaljog dwlbull ge abasdl :aslyl 6aloll
This policy will be disclosed to the board of director members, ,6)ladl yulao cbaci 21on) dwlul odm (e abasdl oiww

management, and company employees. The policy shall be  guluull dealio eiww la I asladl .a$pidl Lalhgog Jé)lallg
reviewed and updated periodically. 6]‘;3 J<.u Lgiyano
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