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Article 1: Terms and Expressions

Company: National Medical Care and its hospitals

Corruption: is a complex concept with multiple dimensions,
and its definitions vary depending on the perspective from
which it is viewed. It can be considered corruption when any
behavior violates the rules and regulations imposed by the
Law, as well as any behavior that threatens the public interest.
It also includes the misuse of public office to achieve personal
gains, particularly in statutory law. The phenomenon of
corruption encompasses various crimes such as bribery,
abuse of power, llicit enrichment, manipulation,
embezzlement, money laundering, accounting crimes,
forgery, currency counterfeiting, commercial fraud...etc.

Measures of Due Diligence: The process of identifying or
verifying the information of a client or beneficial owner, which
enables the institution or the Company to assess the extent of
its exposure to risks.

Bribery: It is the promise, offer, or acceptance, whether
directly or indirectly, of anything of value to influence the
improper performance of an activity or cause its occurrence.
Forms of bribery include:

e Promising, offering, or giving an employee an undue
benefit, whether directly or indirectly, for the employee's
own benefit or for the benefit of another person or entity, in
order to induce the employee to perform or refrain from
performing an act during the course of their official duties.

e The soliciting or acceptance by an employee of an undue
benefit for their own benefit or for the benefit of another
person or entity, in order to induce the employee to
perform or refrain from performing an act within the scope
of their official duties.

e Promising, offering, or giving any person who manages a
subsidiary entity or works for it in any capacity an undue
benefit that is not deserved, whether directly or indirectly
for the person’s own benefit or for the benefit of another
person, in order to induce the person to perform or
refraining from performing an act in a manner that
constitutes a breach of their duties.

Article 2: Introduction

As part of the framework of combating Corruption, which is
considered a key element of sound governance, the Company is
exerting tremendous efforts in the process of administrative and
general economic reform. This is achieved through the regular
reviewing and updating of policies, as well as through
implementing all preventive measures and procedures to combat
Corruption.

Article 3: Objective

This Policy aims to maintain integrity, enhance the principle of
transparency, and combat financial and administrative Corruption
in all its forms, manifestations, and methods. To achieve these
objectives, the Policy seeks to fulfil the following competencies:
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1) Disclosure of job responsibilities at all levels.

2) Continuous guidance to employees on exercising due
professional care to combat Bribery and Corruption.

3) Ensuring that decisions are made in accordance with proper
and clear procedures that comply with laws and regulations
relevant to combating Bribery and Corruption.

Article 4: Scope

This Policy applies to all stakeholders, including related parties,
suppliers, and employees of the Company and its affiliated
hospitals. It serves as a complement to the applicable
legislation and laws in the Kingdom of Saudi Arabia, as well as
to the Company's articles of associations.

For this purpose, (Medical Care) adheres to the following

principles:

1) Governance by following and implementing the principles of
transparency, integrity, efficiency, effectiveness, and
accountability, as well as establishing clear and effective
procedures to achieve the Company's objectives.

2) Conducting all activities in compliance with relevant laws,
regulations, and legislations pertaining to the fight against
Bribery and Corruption.

3)Control and early intervention by establishing and
implementing  performance standards, appropriate
reporting systems, and monitoring performance to reduce
the opportunities for Corruption and eliminate it in a timely
manner. This includes adopting and disseminating policies,
manuals, and instructions used to control performance,
conducting audits and enforcing deterrent regulations,
providing the necessary resources and ensuring the
independence of audit functions, raising awareness, and
training employees on combating Bribery and Corruption to
enhance their understanding of the various forms of
Corruption and the risks associated with engaging in such
activities.

4) Continuous monitoring and assessment of all suspicious
practices, misconduct, and complaints related to non-
compliance with the Company's policies and procedures to
identify areas of weakness and take appropriate measures
to address them. This includes providing and exchanging
information between business lines, oversight departments,
and among oversight departments themselves, as well as
implementing Measures of Due Diligence, recognizing the
results of examination and audits, and taking the necessary
corrective actions.

Article 5: Gifts, Charitable Contributions, Policies, and
Sponsorships

The Company ensures that its gift policies and procedures are
proportionate to the risks of Bribery and Corruption, as well as to
the nature and scale of the practices. These policies are designed
to be clear, practical, easily accessible, and implementable.
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The policies specify when and how gifts can be offered,
accepted, or declined, as well as how to record the details of
gifts and hospitality expenses, with financial limits set. If the
value of gifts exceeds 100 Riyals, disclosure is required.

The Company establishes policies, controls, and procedures
to oversee political and charitable donations. These policies
include the following:

1) Charitable donations or sponsorship activities shall not be
provided in cash, and the Company shall commit to
recording them in bank books and records. Additionally,
obtaining prior approvals in a manner that aligns with
internal policies is required.

2) General disclosure of political and charitable donations shall
be made through the Company's official website or through
the annual report.

Article 6: Policy Review

The Policy shall be approved by the Board of Directors and
undergo periodic review.

This Policy shall be published on the Company's website and
referenced in the Company's annual report.
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